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Downturn could hoost benefits

EXCLUSIVE By Medly Gregar

The current market downiurn
could create opportunities
within the employee bepefits
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alternatives for salary increases,
JLT Benefit Solutions says.

The provider said  vola-
telity within the financial serv-
ices arena has not vet affected
the emplovee benefits market

which & stll working to List
vear's budget - but effects could
be felt within the second and
third quarters of next vear.

JLT Benefit Solutions head of
benefit communications Alex
Tullett said recent turng in the
kel were unprecedented fior

the emplovee benefis industry,
which had not experienced such
dramatic declines before

Mo one hag been through
this type of deep recession
before, it's not like the 1980
or 2000, we are nod suere whn
the effect will be. We are at the
bepinning of the cyele now.
The job mairket i mol vet
been affected hut the povern-
ment'’s warnings of unemploy-
maent could change that,

“At the moment [the effects)
are just conpecture, No one can
predict what will happen, bt
emplovers will still need staff
and will snll need to attract
staff. Employee benefits is such

Tullett: ynprecadenléd mickel lums

a small spend on the whole for
a company, 1 think employers

will be more concerned about
the price of diesel than pension
contributions" Tullett said.

He s the providers chents
bzt not yet reached a point where
they were reducing budgets bt
offering salary sacrifice schemss
I save money wis becoming
mcreasingly popular.

“lt will be interesting bug
scary toosee what will happen.
I am intrigued to see what com-
panbes will do,” Tullett said,

*Companies might look fo
benefits as alternatives to
salary increases, There are
many unknowns ai this momsent
— iy o can say this is what is
going to happen next.”

Comprehensive offers needed to attract best staff

EXCLUSIVE By Mark Selty

Firmz need 1o offer beodder
cnployves benefit plans of they
hope 1o attract the best talent,
Standard Life says

Senior business development
manager Nigel Aston said alter-
nafive emploves benefits such iz
property deposits, debt repay-
ments, s snd other saving
options are key toattracting the
bt poezitile stadl,

“This 1= nirvana for employes
benefits consultants and for pro-
viders. Although defined contri-
butiong and pensions are vital,
for many people the benefils are
too far off,” he said, "Il a good
total reward programme 2 going
to do =k 13 intended, iF needs io
be broader than just pensions.”

Astoni saud a benefits pro-
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1o evervhody, but that younger
people at the outset of their

Askaa: a new helislic.salalon

careers woulbd be unlikely to find
the employver contribution as
atirachivie as it once was,

He said: *Even if an emplover
15 providing 4 generous Spc, your
average 25-vear-old probably has
more pressing things to spend
their Gpe on — such a5 food and
rent of paying off student debt,

“Stanckard Life 15 working on a
technolory-enabled hub, which is
o fromt end providing ndividuals
with benefit chwaoes. [n the past

the flexible benefits packages
have been limiled (o optiong
such s holiday provision or gym
membsership, bat our emphnoes
wealth plan will actually provide
people with choices on bow they
save for reftirement,”

He added: “The ey question
for other providers 1s how far
dawn the road are they in devel-
oping this new, holistic solution.”

This follows a Towers Perrin
Flexible Benefits study that
fand Slpe of employers believe
a flexible binefits plan improves
reCTUimenl prosecis

Somse Slpe of under 25s would
like an alternative to straighi-for-
wird DE pension plans and $pe
of people between 20 and 35 felt
the sagve way,
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Wellbeing firm
heals the nation

By Jenina Towler
Emploves  wellbeing  firm
EmergiseYou has added worksta-
fion assessments and yogd 1o 1S
existing on-site client services.
The company aims (o assist
firms in combating major work-
ace 1ssmes such s mmseloskil
il chaorders, absentesism, strss,
mtivaiom and retention.
Managmg director Dliver Gray
g “Our services foous on the
prevention and treptment of
major workploce issues, which
post UK business billions of
pounids eaxch year. Without doubt
i mentally and physically fit
workforce will perform better”
Clientz include international
Iy fiem Moorton Kose, pharma-
cewticals miant GlaxoSmithKline
and financial services provider
State Street Global Advisers




